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his absence Managing | or in his absence or in case

Director & CEO he is functioning as DA,
Committee of the Board.
Scale VII & | Managing Director & | Committee of Board Board
Scale-VIII CEO or in his absence

Executive Director

“Note: Any higher Authority other than stipulated hereinabove can also act as the Disciplinary Authority/
Appellate Authority/ Reviewing Authority. In case, any higher Authority has acted as a Disciplinary Authority
or the Appellate Authority in the matter, the Appeal or Review in the said matter should be placed atleast to next
higher authority only”.

SANTANU KUMAR MAJUMDAR, General Manager
[ADVT.-111/4/Exty./523/19]

Foot Note: The Principal Regulations were amended and published in Part III Section 4 of the Gazette of India
as per details given below:

L. Notification No. 8 HO 88 GSR dated 01.02.1988

2 Notification No. IRS DP 325 88 GSR dated 06.07.1988

3 Notification No. IRS 1 9926 NAK dated 11.04.1998

4, Notification No. IRS:124[C]:1101:NAK dated 21.5.2001

5 Notification No. IRS/124C/8633/NAK/2010 dated 05.03.2010

6 Notification No. HRW IRS 124 (c) SJ 2542 2018 dated 09.05.2018
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CIEEREIERERIN))
CEIGEIRIER)

srferg=T
X, 27 AT+, 2020
. TIRSsgNTH 01 TF 1078 2020 —FHTT FHOAT (ITHHAT FT A ST Faq¥0)
Ffafa=m, 1970 (1970 T 5) &t &9T=T 12 FT IT-GTT (2) F ATT II5T &1 19 FIT T ARAT 7

TN FT U AT 9 1 (M9 Hed, ARG Hd 9 & T 3T g G0 &l 09 7l &
AT, T do (AT FaT fafa=7w, 1979 # "gerred Fed gu Aafotea afaas a=rar g, Tom-

1. (1) ¥ ffF=m =y § (srferermr) @ar (Femee) f&fF=w, 2020 F7 smo

(2) = fafF=et & sreram FfvTd STaem=l F SAfafss I 1 q99Y, 2012 ¥ TATE T H7AT
ST
2. FA e (rferRTey) Far fAfFaw, 1979 (9 e e 3<% fAfF=mt & =0 § gefiq G i g)
¥ faffaw 3 ° g (%) F oo, Mot @ sfeeerfoa B smo, aom-
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“(TE) “IRET” T A g IfA-ae T ST Afaared ag (Ftde ag ST FAT d1Y 9% TR o T ="t
qfgd), T a¥E T e sfiT A¥iET 9 F qeqq AT 7T gg9 ATaT FATeg Taerd a1 399
tere AFaTar ater T g, Fear qREEr a9 e JarseET qar aiad qeEl, e,
AfaaTed IT TATHRET AT T 9id & @t a7 fGgar ag+d, 1a afgawit @ @ aig 9 A9
ATaT-fUaT va fFerea afger afewr & qwer § 39 AT Jrar-fidr a1 qme-aeE aree gr
TqFd g, AR QT gl

FATAT— U T | ATHT” TRATE % TEET HT ATHITT I TATE 6 U TEEA] § gIT Sreehl o
%.10,000/- I /T8 & arfers 7 BT e STl arar-faar & 7 FFfT 7 7 %.10,000/- G 718 & rferw
g1 AT ATAT-M9ar T1 &0 Fo T €. 10,000/~ ST /I & S(terd® I, a1 ATar-raar a1l ATt 9%
QUIAAT [T T /1T ST, |

e et = sfagf Tre % Sged &, 3 Arar-fuar a1 a9 - 897 # ¥ et &1 &7 yata
ERS el

3. 3 fafRFwt & [AfHEw 4 ¥, 3u-ffaaw (6) & fom, Mufed su-AfFast i aftafera BT
STTURTT, T

“(6) 1 TEaT, 2012 & TATAT T4 U< & qruer [y e Famgar grm:

WEILEIREIEER
FJaaaT V 1l = .76520 — 2120/4 - 85000

FIIEE V | = %.68680 — 1960/4 — 76520

CHEICEECE S
T V = %.59170 — 1650/2 — 62470 - 1800/2 - 66070

FaAT IV = %.50030 — 1460/4 — 55870 — 1650/2 — 59170

(¥f) TeTH weea I
FATHET 111 = %.42020 — 1310/5 — 48570 — 1460/2 — 51490

FqH 11 = %.31705 — 1145/1 — 32850 — 1310/10 — 45950

(3N) FAY T I

FaHT [ = %.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020



6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

ATEAT — &A1 31 sFgay 2012 & TAET aqaqaaH & Tt g ar T AfeeeT &1 01
TEa¥ 2012 7 38 IU-FAIH #§ g aqqq" § ©5 3T & A& 92 AT G (8q JaqqH=i §
g TS F AN Hg9T ¥ ¥, A AT Srue s aaagfaat, s i ame w i  gewe,
AT =T & AT(e0T ol (T 9% FT|

(7) 3a-fafa=m (1), (2), (3), (4), (5) & (6) T orelt oft a7 &7 g o1 A5l VAT SATUT fof & = oy
T OHT T qAT IS § ATIRET T@AT 9T+ g1

(8) TEET 2012 F Uge fad & TATAT, ATFHTRAT FT FAETa™ e 9= &7 REraT o Sroa:
FTAAT [- 111 = JF I F7 7.75% T IH 9T AR HgaTs AT

FTAAT IV =V =T 9d &1 10% T 39 T AN WAl AT
FATHAE V| = V || = G Fa9 H7 11% T 37 I AR HeWTe A7

(9) 9T= T 31 qIE 2020 F ¢fT FEITAS IS H H&T HIIGLF o I & (o0 a9 < @y
ERIRE R IGEIRSE I

[1] oft 9T U

FaaT V Il = R S.1,03,000 - 2,700/3 — 1,11,100 — 2,800/1 — 1,13,900

EVREEEE: A

FTTAT V | = T a1 11% TF IH 9 AR gl A1

iR At s ai g aum F s F Mugramr T IT §
ATARTE TEAT AF9TF g7

Tre: IU-faf==w (8) i (9) H HafIq HEITE AT Aigd AN (F9w AT FaTaga ATHl S o Tor —
T Yo AroAT AR, wiasy f[fer va suram & forw it 98t grm”

4. 3<% fafqat & R 5 5 -
37 fataam (1) % foro Mferfea su-fAafRay gfaentog o o, e

“(1) faffaw 4 = Io-fafa=w (6) & STaem=i % dgd fadi® 01 Fav=Y 2012 FT ¥ THF a1 o
I FrgAT FEfrfed & STqame Y& it AU, T9T-
n) fafRaw 4 % 37 - FfF=w (6) ® afva aaaamET & [fee Fa7 Fiaat aaw wigwey fF 6957 +
T AT ST I¥ JUTOTT givT 3H¥ &2 S T AT T TgeAt Aty =7 &1 i SITusf;

AT) ATTATT [ 3T AqFATT 11§ ATIFET Fl, AT AqH7 § SATIFaH &2 92 Tg= & UF 99 9718,

IS IFAL AGTHI | TA0e Iaqq gheg () A2 odT Jheg af SITUIT, ST 3T Ie4dT I T Hd o
H= oo o g (+f) § [Rfde 2
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1) @2 () F ATER FAY Taed IS Jq99 | F TH ATIFET, ST IFAL JaTH7TT TLIH T8+ I
FTIET || F SAferway T 9T UgT T 3, TAF qIF a9 6 Far T F F THATT AL e
FATG G a1 g7, T8 & W 27 %.1310/- TA—F ST 3097 &7 %.1460/- TAF % g

o) G (AT) F AT HAT TG S &6t || F TH ATTFET ST IFAL AqTA & ATIRAH €L qF
Tead & UL HedH Tagd I w6t [l § =91 0 &, T %.1460/- F T Tra<rer aae gl Tcda o
IO A T FAT F TETT I G 3T %.1460/- T AT wiArer Faw gieg o wiaarg gie Fr iy
% T HTA 918 g

TATT L ALY I gl AT T F aT8 &7 AT AT ST SATeF T FA a1l ATARTLAT T 7S
2015 % Tge fa & gaTat =t oy aaw i e,

) I TLAH VLT U2 aaqare || F STl (ST Te9q e U2 aa9a71 || § 9T q7 9&@r=q 0
T E) F FAT F TAF AT qOr A0t F U £.1460/- TAF F AT A0S A99 giF F A S0 ST
=rfY farer aaw gfEx %.1460/- TH stfeaprreat =, fSregia 01 € 2015 #r fedt wfary aa+= 3fx
ST A % IT7 T T AT 399 Afaek 7 srafer o 4 2, 3w £.1460/- F at==i wfary 0= iz
ST AL aq gl A TTH & & a9 J18 TG hl STOAT qAT UF sAfgawmat 7 [regia =1
T aa ghag it I F a8 T a9 qOr F o g, w01 75 2015 F qi=d| Ta0g aa+ g
et
TF) ag Jaeq I aaqdq[- |V F ATIFET o0 Sfeshad TaT 98 9gad & i a1 a1g 01 95
2015 & TATET %.1650/- % T ITqre aa+ gl o1 a1 g

TATHT UH oA Flag T ATATT I SATRTAT T Al & SATUIT, ST T &0 0 92 397
AR HT < 2

AT - = I9-FAfaT F i serer 37 9w ® TH avg i Ja9 gy e i geet
el HTHT SITUSIT SiY U STeapTiRat o faeramiesme, aqen, FaaAt i et #f 39+ 9o 981
F & H JET @7 ST’

(1) 37 - fafF=w (2) #, =TT § 9@ (TF) & T4TT 3T A2 & Tgd, Faferied g w atatag &
STTURTT, T

“(STT) FEET, 2012 F 92 T3 |, 77 aTdi & T @ g, ATAATAS AT a4 =l T A= &F
TS ATIerRT % SIETe FeTgam gerfera grT:-
NUKEDS

(1) (2)

ST STeaF SReS[E ot 999 &l I THIHUE | IqTHT 6 ATHdH 9T qgad & TFh a9 T4
goar IR IRemge wiw dw A wdrwris | .670/- 9fa @R
THITHUE qETEAT ART-1 307 F T &

ST EfREe ifese wiw dwd A odwRe | AqaEE ¥ AfaEaw o7 ugee F UE 99 oErg
THITHUE qETEAT % FAT TR 30T T T & %.670/- Wi #@Tg
ITTATT & SATTHAR I qga 6 &l a9 THTq
%.1680/- Y 7T
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Fafe 7fy FrE Afer JaaaE F Afdwaw @ W ugEs F 91 3R9 ifeme oiw g A
A= THIRTe srorar SfReae SfReage @i S it aetwree TaIEue 94T (UF a7 21 9rT) i
AT UTH FLAT & 7 SH ATAATAF TIAT A+ T Tgell fohed UHT sTgdT 9T 3 ot [ 7 s/
F¥ U S SATAATEF TAAT I 6T SRTAT Fohed ST TadT aa+ it ageft fohea S o

ST Y Tty 3 s 9w STy g

(I11) 39- fafarm (3) ®, @ (2) & agdq arfersr & a1e ¥, Mwferfera stret s, = -

“(ueh) faT 01 Tarwar 2012 7 ST T8k TETT, A7 AT % A T2d gU, W Fherar 9 & a1
e forerere odeer O s 221 9= fom STomT = &ar i @ srafyr F oo ag v wem-

USEDS
ITTIE TEF éjﬂqi?gmq?m.ﬂ.zmz@r Fo 37 eerre e ¥, et i
(%) HETE 9T (%) ST &reTE R T (%)
(1) (2) (3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

e

(1) 39- fafi=w & =@ (@),(F),(3N), () T& (TF) F a2 T arfer F @< (3) # 2470 70 e
TEad 1/ TR TEad T T AT 39 AT R AT ST v 9% g ey 39y
FLAT 74T g

(II) 71 AT a7 g 91 AT & e fhade aiae w1/ e 9899 7 9 (TF) &
STaT & TS qTferst & Fied (1) &Y (2) § FfEe wfer siv awatea sfgwr s6=mr g afaaw 4
¥ 37 - faf{aw (2),(3),(4), (5) Ta (6) ® ffEw wrlRre aaawm it sifaw Fa=afes s o s o=
T TR s sme i g,

(I11) 01 F¥7a¥,1993 T AT ITH T4 o il HAT H HATLT SATTHTLT ATTHAT AATHIT F o £qL IT
T & UF a9 J18 [ThaFee Taad T ITH F g I gl

(IV) 1 9%, 1999 FT ¥ THF THTT ATIATIF ARIAAT IaF AT FA hl ATIAT § Fle TaeAT
Tel g, ST o fhae aoee O &l ST & avad T 21 (31) & Su-fFame (2) # &

TATHT AT STET TR o TTALTHT & AL ATAATAH AFAAT Aq ol Hls dI Fohed T a9 § e iy
TS BT 3T IH 1 T, 1999 T AT IHF d18 LT FiA o (o0 (HeITa ohar 73T 21, gt AT&wTr 7
== fafar & ST o STueT e saraEtass Fadr Ja9 i g@dt e, ate 1 g, 1 T949, 2000 7
ST Y SISt




[\ II—&ve 4] HTLA =T (ST & ST 9

(V) Trae qoi9er w1/ e 789a O & a9 ghg Teh H qaregid ardar & o e &
ST

(VI) ST @< (U) & AqHT AR Ja9da TTH FT Ioh ATTHRT &f JqTHT F SATewdH &L 9T
TEAd % T& g9 THTq Suterrad @< (), (#), (1), () T (TF) F e e q8aa 9T a1
TReFere Teieer O T TIfr ST T,

(ST) A= T 31 AT |89 2020 |, 7 ATqT % GHIT Td gU, FHIA hadr 91 & a1 foheee qeibe

T ofrf FTUT IS | HBT HRTIae & 9 I ATARIIT T 79 220 9% 37 STusm =i #ar i 9
Fafer  forw g srafafaa wgam:-

GLUKED
JaT9fE TeF (%) TS T (%.) et 277 T =ARET 4, et &%
ATETH T AT TS 0 1% 3 (%)
(1) (2) 3)
2800 305 3105".

5. 3<% At ®, fAffaw 7 % oo, Reforfea AR wr st B s, aom-

“(7) FFT — (1) A= AT 31 T 2020 7, FFTH7T 6 F T@ai F A, 9F 7 ArAHAT F
e o=t =t A= & v arfersr # fau srqam anfisa B s

et
TEATH TS AT A9 OrH 9g T 8
T AEIIaah oft T U2 aqaHT VI
EEREEE] ot FEITAF U aaaH -V
EEEFIEEEE] o FTAATe I Fqa=aT -Vl
GERERNERET Y T U FTTA -V
& Ya4® | AUSA Ta4F FRE T I IqEEE -1V
B TTF HEIH Y I aqaq1 — |l
EERED HEAH JLT U ATAAT — |
EIPEIR] FIY TeET IS FTTA - |

(2) =% I afteeor & gwferd e off Ffars a7 feerfa Saaw grft g, a1 U= Rafa & yag
Ao UF T FTATAE ATIFHRT T TS AIHTd & 916 AT STTOAT S72ET o ¥y |/ [ &
29T T g AL T (Hh SATh ATHA gRIT

6. 3 fafaa=T & M=w 21 ¥, 3Su-Efaaw (5) & a1g M= 3u- Afaa= & afeafoa e Srosm, 70—
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“(6) 01 FaFaT, 2012 T T THH TAT, AT ARATT AT FIAIML A ITAH ToF TAHH
(FTHT) ATETT 1960 = 100 F 4440 i § TAF 4 3! % d@ TTAT T % (o7 HgITs 9T aa+
% 0.10% T 3T & 3T R

=TT — 39 39- [AfF=w & w3t & o, -
(T) EITE AT o TATSIA (70 “Iqa” & 1T TIAre aae giag Aied Jo aad Ud 9 97 2;

(&) fF=w 5 % 3u- fAfAwT 2 &t ==rEr (+#), (), (3),(TF) 9T (M) § [Afes smEarEE TeEar
AT T SATAATAF TRIAAT AT HGITE T 20l T0HT H Foram Sroam|”

7. 3% fafAmt & fAfeaw 22 4,
(1) 39- At (1) & forw, M 3u- faffem sfaenfea fBro s, =o0m:-
“(1) 01 FEFaT, 2012 FT 3T THF THTT ¥,

(7) st Tt sfeepTd 1 & g7 AT giaeT Iueey F0E T ¢ Al IHG HISET ddTHI & T8
T & G 9aq & 0.75 TIA o F<rae AL AT AATE g HIAE T, ST ot 7 21, I a9

ERIES IR

(1) st freft stfersrdy i &4 g 1S AT AT Iusy 981 L T g, A ag [ arferwr #
fAfae a0 av W oy w1 g 91 2T, F9T-

auferr

GIRLRK HT T |
(1) 2)

(i) “m 2oft ¥ T T AR aE U | 99 w7 9.0%

H qRTSET 47 g
(if) & | 3 o1 w7 o7 wgE Y & | AT #18.0%
RS & #g 37 e TS
(DEREIE] JITF77.0%

T At Rt srfasreT gT e &t wiie yeqa it STt 8 ar S0 &F "erd e «=m, 859
AETHT qiAeT F o7 396 AIS@ET Jq9A7E & 98 9207 & 0.75 Iaad ¥ FO SErar #6ar e
ATAT ATEA A ToheTaT g, et stfersmay Tier ST Hiaw (2) H Ifeafad I a2 & AT
I TATT 9T < I T 91 w1 150% M|

e — U ATAFET ST AT TATHA AT SAETH 6l AN o Holg T T A HT <067 H3d g,
3 AT AT o T AT T & IH T UL I HE AT 9 F sAferwan 150% q Hiwa g

(1) IT-FA=9= (2) =T g2 AT ATUAT”
8. 3 fafa==T & fAafaw 23 # -
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(W) 39- faf=m (1), (2), (3), (4) Ta (5) & v 4, FAer. FMuforiag 3u- ffaaw aftafea fFo
STTUAT, JT:-

“(1) TEET, 2012 % wge fam & 71 q¥ FfR g srfeawry A= &1 T qriert & wtaw (1) # Sfeataq
AT 9T HATLA g, AT I €19 & [a5g Hiad (2) § Ifearad a8 98 T IaqZea 9T a7 g:-

SUSEDS
T v
(1) (2)
(i) &= | % T H S Ay T A A FT 4% Afehad £.870 T 418

(ii) 5 =T T TEE AT STHEAT ATy T 37 | I A F1 3% AfAFaH %.600 T HE.

TS T ATITAAT TAT FSWE, AL 3T I
AT

(2) FEaT, 2012 F gl o & fer & =1 % A< &r a¢ ST & = AAga; @ gt § Ak g,
et & st

(3) TEET, 2012 % TRl T & AT 7 TATT 9, T( A5 ATTRNT UH &7 § Haq g 5" a9g v ar
Tz ot % fqta ST g | [Afde B @ g, a1 98 998 T At a9 A F & i &
ATETE %. 400/- ST 978 AT %. 350/- I AT AT & & TRATSIAT &5 TTAqdi A<l 7 97 g

(4) [ 2015 F wget fam & 47 a7 Afe Rt sfasrdy &1 qeafors ad % =7 § uF e F @ o
U TATA A 6T T § T&AT qEadl ST 9% I8l U T AT HATT el AT Hiclsl § AT
g, a1 ag TIFaRa =& 92 R & & fafsr ¥ defoe ag & ofq a5 Er a6t a1 8q

%.1100/- IfawTg T 3T | qeAT0F a9 F HeT ST g A F G0 R, T TEadT €79 97
T FHT HATHT T ATAT THIH i o6 a1 gt g AT A THIH g1 ST

(5) S, 2015 = gl & & AT I THTT A( hell SATHT Hl 8 F ATgL HaT & (o7 TA=gh
o Strar & @ ag afafagie % o2 & 2T TRATEAT T a7 97 a9 & 9T 9q & 7.75 Taad
FT T | ATFaT &. 4000 TT 7T T TAT TF A AZh AT TAqT UH ST 9T I FT 1 [aheq
I TFAT g, [oiee, g SHT T 9¥ 5% HI 44T § q47d g1+ 9% ITH FLaT &

TATH IH U G754 | Tt o = g St It #ore o2 o 8 et ag Ja=gie § ¢@a 98
AAT AT, T a8 Fd & 4 TAerd F FLraY A ATTFHaH Fo 2000/- T ATg T THAT H AR 9
EIE IR

TATT THF ATTTRE TH ATAFTET ST S TfLveror Ifas™ § a7 927 F €9 § g g, a1 a8
I % 4 TTAT o FEL 3T ATTRAT 7. 2000/- T 7T T HAT § T HLRE A 2 T gl

(&) su-fafaam (8) & forw, M su-faffam wfaeerfoa fem s, o

“(8) TaAT 2012 F wget o siiw 3@+ arz & 7% uF 3 F T F1H F = I 5T F FATH T4
% AT fasTiora gra 8, a1 U Afeher 200/- 93 T 718 &1 3¢ ¥ U Todde =& 9 & o ar
e
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(+1) Su-faff=w (10) ¥ -

(7) "FEa¥ 2007 F g QA7 F %, AT AT q&af &, "qEaT, 2012 FF g f&A" F HF, AT AW
oreat | Tiaeefua & ST,

(@) arfer & foro, Ferferfrm arfersr #1 sfaeerfia fra sow, -
GLUKED

21E] <X

(1) (2)

(i) 1000 #izx T swd e weeg 1500 | Tq7 F 2%
v 3 T TS AT FA T Ay e | Ao v, 750 9t Ae

(i) 1500 H=v T 7 aFfdF Tweq 3000 | T F12.5 %

Hrew & F4 SATE a1 =TT siterRas . 1000 9T |18
(iii) 3000 H=x 3 THH TTAF F¥ FATS ATy | T F5 %
T FiaFaw %. 2000 9fq @18

9. 3k fafaawi & fafaaw 24 7 -
(1) 3u-fafam (1) F foro Meferfaa g it gfaearfoa BT s, 7om:-

“(1) FawaT 2012 % g2 o a1 o AfIFY s i v gRar & forg B 1 i = %
e § T o THTOMTS & &7 JTAT 090 T oET Eaer o qa & 9% U 27 & Iaqid gq 9
g, ST T e arforr § [fde 8, 7om-

SUKEDS
= STt 1 e
g TEe i WA waee I %. 8000 Wiy =t 7T =y it TS 7Ify, ST oft A
S wFeT i o FrraTer I . 9050 T &t 71 = i € TRy, S oft 7 Ay

- (1) TF ATy FRT ITANT F A T2 Frfrcar agraar &7 §f=a Fa & Sqatd < ST Gt g
FTct UHT Hior TIFLr et ST THT SULHITATE &F TS STeraha ™ TT12T o A1 [ & 770k F g, AT

(I) ¥ 2012 F ferw, f=fwcT Fgm@Ear FSET & qgd =T =37 it Jfaqid & 9av&a7 2012 37
faeaT, 2012 % 27 97 % o0 Ao &9 & g S|

(17) U= ATEFTLT TS ZTET A< F=HT i ordt & Aqa T 7 39 TaTe & forw T SHr
qiargT & for o= grm "

10. 3 faffaet % AR 25 7 so-fAftem (2) ¥ oo fetetea se-Rfem w i afenfia G
STTURTT, T

“2) 3u-fafaw (1) & [T g gu, §% Faway, 2012 F ugd 3 3w 39+ a1 7 Afgwry g
3HF HISET AqFHT & TIH F207 & A aaq 6 0.75 AT & araw T A4 Aa g Ah
R, ST ot 9 1, T [T o6 ST 9 SATaTE il e Y& 67 96dT g
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g ot B =f% srfaerdy o O3 srame & ary e it off Suersy ST =T g av §% g i &
SHH HISET JqTHTT & T F207 & G a9 & 0.15 Tqerd & aaw Afdiich v oF aga &

ST

g AT T Tet 9% FIRT A& Iurse FAT 4T 8, TASTeft, 9T+, 79 o Heor &7 9o ATaFRTET g
2 Pt s

11. 3<% fafFaet & 33 3 Bffw ¥, su-RfFaw (@) F vama, Pt se-Efem 5 atenta
ERISILUIAREI

“(4) STt sraTer & forT smaee R T 2 8w =9 sreeha i fam T B, A wrewe 3 e w
TEd 1 ST 2015 FT A7 IHF 18 F [FATIFT Tashrer v 270 &A1 & AT a9 dfua Bhar s
Tl 8,

TATHO FASTIERTE STAehTer T THa 0T strershad 240 fadt oo & for gt #iffa wgam

AT TALATTIEHRTT SATHTI oA 6 Togeh ATAHILLN Bl HHATAT: FATHL A & (o0 FAaw 15 fadT T
qrfeq a7 =ATRUI”
12. 3 fafaeat % 34 3 AfFaw 4, su-fAfaaw (3) & wama, Fefatea su-ffaem i afaeata
ERISILUIAREI

"(4) 1 ST 2015 T AT I8F TS &, T ATIRLT FHAT I [hew] STAT 3T 14 6 (o707 JEh! qar
T ety & e stferehaw 30 foaet o =t faarw frfhear srasvrer faam S st 21"

13. 3<% RAF=AT % 36 F AafF=w #, su-fAfF=w (2) wa (3) & fom, FMefiea su-fafF = =i
srfcearTioa T s, -
“(2) 25 W< 2015 & TF f:Haq AfgAT ATTFRY T FAT F I TF G FIAAT T § TF 99 F FF

IY & T I MG 9 6 o0 Tg 718 1 ATway sraswrer, Rt A= oiw odt # srefie foa s
qHAT 3

(i) A T T T I A o o7 sraranrer foam Smom)

(i) g FT TG AT Uk 3T HTIAT TTRAT F FATETH F AT ATRY AT FHATL AT TH ALG 6 AT
AT HS[AT g 9% I a0 (A TEqd HAT AT gl

(ii) STTere |1 1 AT I ATHAT | AT G Hewlt STl ag T SwF AN 6 ATedq | gal @ 3%
(iv) TET T T AT F I AR FT ATH ATLE A I+ %0l THA TTAAT o6 FaL &3T ST

(3) 25w 2015 & 12 A8 T T0Y AT * Ha ey amer § A7 stfeswaq 60 &t #7
FAHTI TATHIT AT ST T T 2

(4) 9Tgea sraswrer, ST T o oaq 9% g, R aiEar steepr i fRET UE Y 9¥ 6 "eid |
STfereh Al S IEhT FaT i T Aty o I 12 Heie as & S
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TATCT 12 A T T AT o A<, THATT TAAT THETT AT THENIT o TATHA | AT gl &b o
RET

(5) 1 S 2015 & =9 ATAFTT T ST agi aF AT TalT F TG TGeqT F I Iosg oAl 6
fOqca STaTer & 9T ZT, TH AAHTL HI AHEHT FAHILT 6 SATAIh [0l =T THIT 6 AR &
AT STET ST THAT &

AT 7y & =Befa<y &t Aty & 15 a7 uger a7 6 A1E % &t % e seeq far g

14. 3<% fafRamt * 38 o AR & o, f_wferfea su-faffee = sfaenfoa frar stoam, Tem:-

“(38) sraawter ¥ FETH - = R oqar, v st gra g THed s 39 e,
Tarfagf, gox, Far-qiF, a@ieatt a7 fAehmae g 9%, J8T g1 ST

TATIT ST FTe ATRTL S ohl HaT F HATHIT gl g, g [0l HT STATer & TEAqET 6 o T
T AT 9T F34 & forw ar=r g, St 6 3@ g = 240 ot F faerarfesm sraswmer 7 sfa®
SR

TN ST U AT &7 & F =7 AAard =7 F qartega By 1w g, ag G of sa=fa s
FAHTL F THAGEA LA FHT TIAATT ATH A & (0@ G0 T, ST T 396 ger "f=a 240 &A1 %
fereruTtershT sramwrer 7 ffee T5i grm

Tamf Stet U sfererr i T § TEd g g o Jr g, agr Iuhr gog i {7ty 9w @t g2
Steread 240 Tl % F FAUTTIFTT STaFTer 1 IHF T ITH TRATSHAT F aaT T HT AT
IHR FIAT STAATeT 7 3 s

FATHT STl U AT B T % Iu-Faw (2) § Tof=a =7 a9 & 919 o, 2001 F g faq
TT 39 AT AT § TECTHT <AT &, qT I [AATTIEHTT ST % Hael H ITATEAT 0l T 6 T,
FETe(T AT fafdr a2, srferraw 120 foat a= fhar ST aerar 81"

15. 3<% fAfaw ¥ 41 9 RRTT § -

(I) Su-fafa=w (1) & foro , Retetaa @ siaeetoa BT s, 79r-

‘(1) TaaT 2012 F gl & a7 92X T FHl TF ATHRN Al ST I AT 7 A 6 6 &,
Rerferferd TTearems @] g, T9T:-

(7). Y Taa= U H UH FIAFRT o T 727 Foft 77 vt 2-Fezrw w=ro gy am=r w7 & forg o
2l

EIALTeh, FITAT T TELT AT AT (& FT S@d gU, ATS TeqH TTEHTLT FIT ATHIT &7 T2 8l av
TE FATE (THIATHT T &) AT HE ThaT 2

(1) HETH VLT IS FT T ATAFRTLN o | TIH 0T I7 THT 2-Foae e g=T am=r &3 & forw oy
2l
7 oft B grartt, af% 7 &t s ATt @ 1000 Frerdie & sttt g1 a1 ag gars o= (SRt

FATH) & ATAT FT THT 2
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Tt o, FTATAT T TELT AT FTESTAF (2 HT 3@d gu, TTE TerT TR g SIqafa <F T2 g1, ar
T TATE (SHRIATHT FATH F) AT F TRAT

(&) afm gy 71 oftT Frfarers I § U SfUwr) 39 a1 g4 (SR FerE) gy udy 1 goft &
AT FA T qT ¢

(). AR vagT a7 T FEITAF TS F TH ATYHRET IT T ¢ A F T 1T F GhdT § ST
ZATs IT ¥ § 92 gU Al g, T9d 1% g2 500 Ferrstes 7 s1fers 7 27

TATT ST &1 TATHT o 1 1 G T U T [REAT gars AT I T FAY AT ST TdT g, af a7 g
FT ATHTT T H AL G FHaL RIT ST AT R0

(2). FATAT T TELA o STATE TEAH T T TRl ff o= STTaaTeT &l o9 &9 o arg AT
AT F AT 5% 6 ATg | ATAT FLA o6 (10 ATHAT AT ST Tl T &

(u) Y <ft I a7 Saaae & AfaeT 7% 98 AT 92w A1 gars A 3 F 9@ e g a7 98
ATAF AT hiad AU H ST TAGT FIT ATAT FleA o (o7 I gl

(1) 39-FFz|= (4) 9, @< (1) 3w () & form, Rt 9@ 1 gfaertoa frar sroam, 7o -

“(T) 1 S 2015 | AT 9T qTCAHT 6 FHiAd (1) H FETRT I AT aa79719 | TF ATSRE SHT AR 6
Fiew (2) # [y @@ 220 9= FemgE viafes Bow (FifceaT) 9T & e 9 2T, 79T-

arferr
Sttt &1 Je/aaagT 4T (%) THE T AU F | gF -1 (%) |F T
e (%) (%)
(1) (2)
ITTHTT VI T F9T % ATTFRET | 1800 1300 1100 950
FaH IV TV F AEFRE | 1500 1300 1100 950
AT LI T 111 gy | 1300 1100 950 800

TAT TRl AU T T AT A5 6 § FA AT 9 60 F A(eF ¢, @aH 9 F =
IULIE a2t arefY 2% 97 AT S

HTEAT:— AT A= ¥ TUET % TS &, “TiT &7 7 e gars A= it 2907 H Te1 g vt
T T 3{¥ T groell § TEAT & et 999 ¥ 997 9T A6 F qreaia® 99T 9% TAF A9
we T sty srorar e Rt 9T & gem i sret srattety £ srafer S |52t & w2, vfa
fae” =T qTead =[AdH AT =2t T Tater F g

(&) Tr= & 31 aE 2020 7 A= & T qrierRt F wow (1) § Fatia = a7 o § e ateswr
T AT % ¥ (G FH & wiad (2) § FgiRa @va = 9ot & gled § UF FHL 5 dare
= = foro sfaefara arafas gea = a% Siaaterd a7 it Tfaqfd i ST adt 8, S 29 T &
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GLUEED
U= / et &1 aaawT gL T T
(1) (2)
FaTET VI, VII =i VI 4 T gled
FATHTT -1V 3T V 3 W gled
FaaaT -l S il 2 T gled (X WHT.)
AT - 1 T2 glee (T U.HY)

TATT FTE, HF LRI 6 [ReT-Aaert & A U Meiia SH7 & e AfaiTh ST 6 Traqid
T qHAT 21

16. 3<% TAaFFwi % 42 o fafqaw #, su-fafq=w (3) * forg, Fe su-fafAaw sfaeatia B s,
TAT:-

“(3) =g T ST 2015 & 9gl f&d TA 38 d18 & TG 92 UF ATGRHET G, e aiaegs,
T &7 &9, A7 @=1 6 0 Thed i ST w2 6 o 911 g, S & arfersr & [Afee
T T 7, St

GLUSED
T/ A9 Trfar
o FEITEE UF Ay YEYd IS %.20,000/-
(FTETT IV UF IF FUT F ATty & o)
TeqH Y4 U FH{Ag TaeT IS %.15,000/-"
(3T |1l T o SATERTAT o o)

17.  3u-fEfREm= (1)), < (1) F foo s G % e 44 9 fectea se-ERaae
T TaegTioa & srosm, 79m:-

“(1) ST |TA o TAF sA1 o I, T ATARET T AT o TAF oAl § U qTC ATHATH o T il
7T & for gt amar R 3 9T gnm:

TATH, g I TTA o U sl § I ATIATH o T UL 3 &7 TTA o L A1 H AT o (o0t o
AT 9T TIE I AN F JR(cTsw € F ATAT FHT T 3.

(1) TaTT 1 7, 2015 &, IFHTH T &, Uh ATAFRNT 4 1A F TF sAl® § AT & G 6 oA 6
o w9t off U e FT ITIRT e, S| off g1, SO ST (SATEET o T 9 ATAT F
SATAT) T AFATI FTeA ST AFGIHLT g, T & o FofT & A= % o 971 8 396 SAUAS - d=q1
| 3T THUHSH- aqaaT || S || Frer stfeerTreat & forw 4,500 fFFerdie (U a9%) diT TauEsi-

FATAT |V 3T 3T 9T & ATGFRAT & forg 5,500/- FF.#. (0F av ) it T & e ow &
FITEL TAT TTH FHTA /T I G
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FATT 1 A, 2015 &, TF ATAHTL, ST AT TASHT FT THATHLOT FZA AT [Ahed I 2T 8, Fa
FIF AT o TRATE F gt orw & 39 sAi® F ST Ao Uk a1 gt a1a7 F¥ 9T g, ored
TH LG o AHGTHLOT T ATH 35T TgT BT U UL THIHL0T o ATH F 1 [FHOOTieeRTe stashmer
THETHLUT Al AT FHT AT ATH IST ThaT B

(Il) U= STTERTE SHT ATEAH ST FATH & [T Gal ATAT ATAT T ATH IST T T g ST HATL TT
TATATALOT O ATAT F2A I AqAA a9 37 ordt & 7efiq faw 1w arey 3 | g, Sirfe o g
HAT-H9T 9T 7 6 ST

FAT 1 T, 2010 | TASHT T ATT IS F S FAY TG I Iq9977 | F7 AT&FE Ta9 9
TR Tt it § gaTe AT FEA FT gHE SR, 39 *ofd | A= a0l 0 1T o ameatas
TR a7 o & vy s Soft R % o wrer R, ST AT w9 gn, S|eht Siagi s SIToa Tt
o wex gagw U2 Aq99T || 37T 72 TG T Aq991 || % UF ATAFRET 2T TASHT 7 ATH
3BT AT AR FAIT a7 2T 1000 Frereies & w7 g7

18. 3% fafaast it srqg=t & forw, Meferfead sreEt gfaeataa it srosft, 7=1m-
T
[Rrfrr 23(2) 3]

TaY, 2012 F 98l & & SATEHRET A1 &F TS qATCTRT o ATETE TAAT &5 947 I % o0 a9 aF
T T ST o Toh TH TOTAAT ST Ao &9 & aTa9 F o or3T ST a1 Senfad 7 #7337 S

UREDS
wA. | o AT (B o)
®.24000/- ¥ | ¥.24000/- & rferF
FH A 94 A FaT
1) (@) (3) (4)
1. [EEIEE]
(U) FOETE @ & FaE (e § Rrars
91 & 25 Tt & srfers g arer &) 2000 2600
&) @Iﬁ?@?ﬁ?S%ﬁﬁﬂf@?ﬁaﬁWé‘vﬁ 1600 9100
T e T Fulars e
() et g fre 1200 1500
SIS 1600 2100
3. A 7 MFE 51T 998
(T) ITLT SEHM, Hed deum, forfeer siewm,
a3l Ay 519 998
2000 2600
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@) =ferft s (IE s ata) 1600 2100
4. ot 2000 2600
5. TAGT ZT TE 2000 2600
6. aqq 320 400
7. T 320 400
8 | P
(%) 171 aﬁgﬁ'ﬁ@? 1600 2100
(3T) T &AT Tl Frehe qeqor BT 57 1200 1500
9. L IRIRES 1200 1500
10. | =TS T2
WESUEERFENEEUEEED 2000 2600
(3T) T AT T FISHT O ARTAA TS 1600 2100
11 | SR T FHIT
() Fger S
aTaaaTHt, ATel Aegle i A=gial 2000 2600
(1) SgmR S
(i) T FHAE, AT ATHI TATHT, HIT
2 (+f1) # arrtarer &=t 7 Frew? 2000 2600
(i) e T AT T TS TH FT 8T AT
??WWH?F;?Q? o A S 1600 2100
(7))  =reT e
fReqae dgHie § 9% oY Ramaq Anma
FTEAT 2000 2600
@) g e
EREERCIEDIG] 2000 2600
(3) IRTHEET ST
() & TS - [{TEE, @ 3T | 9000 600
e 3T FHTSATHT
(i) w=z= 1600 2100
(TH) = @ TS e 1200 1500

T ST TS ET T HEIAdT q97 39 At
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(5fT)

Rt % a1 T2h ST AT S 0E AT
T 3 9 2|

ST (F) ¥ (F) | artaer 7 6 77 uE
& ST areatas® [E=or Y@r ¥ 8 T F
T H AT g qAAT UH T g e
TCRTT g 999 — J97 9T J9 T&TF
et forg ST W g ar =Jiva G
ST 2]

1200

1500

12

IEGIEEREN
1. == e

(W)

JEE, ATSA, FAAFIAT, TAANTH AT
=T, Ma: SO 9T ATE H AT 9=,
FTRTET I FACHT T ATH G=TIT

ALAT T, ITAH (T) | QiHer g=maar
T T FT BISHT

qfeaTq dgHid § s 99md, T8
TEHI, TARISIT 9E¥ (I ATHIed afed)

2000

600

1200

2600

2100

1500

(ii)

ERIASEIF

T, EaEd ST EMEA/ETRS 9=,
15/20 & forEd 3o e d=mEdr a=t
T FISHT FGIeT @A, AT A w91, @ 3T

— HEd AT ATH 9=19d A &,

ST (i) H oTfHer o=l F A T
IRl

2000

1600

2600

2100

3. Foq foram:

(i)

Sed e qgdsie #1 15/20 &=
GT, AT AT FEM A AT d=30d
aftafera gl

Fred-aas (Fewaie qgedfiar § srema-
GET AT G AT R OGIgHL) qAqT
T TS & ¥ deTfae T3 A7
F T Aqigd I e

2000

1200

2600

1500
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4. TR AT T [T
TR AT T 7 qq0F &

2000

2600

5 forger e

(i)

(iif)

IR 1 F=EAdl Afgd AL T i
15/20 &=

TRT — FA dgHIA, A H TTHAT
TTH GHATIA, FTATTT TEHIA T JATer
TAT TG TAT F FST AT

FTIT Tgeie F HIE q0gd TG ®
ST CINE B 0 B B o
F TR TEET F Fe] T AT
TN, FOHET T8 37 IHF YT
(&, START, FEFET, HLTET, qreraar
A7 7g)

2000

1600

1200

2600

2100

1500

6. FTST e

(i)
(ii)

TET I 30T TTET T % &

FTEST forer o gHemaT oge 3T A9 A
qTfersT HET F arge fug Fefefea
FTITAT ST EHLATAT AT | AT &: AigeT
qredteng, &), TG FheniT, THAR,
A FAT ST AET TH YW ST
FATAT, TG, @ Thg ¥ Fug
HARUHTE  FATAT, FOST [T AT
TISTAT, TAAR, THACEET Tharia, TqTER,
FEATAT, OTANE, =T hagl, I,
FEfU=-37 Hed, T, e i,
AT, TReaT TR, oA

TAHIE & TAGRaidl 99 digd wiTET
FRTel T ITAHT 2Tg¥ 3T THET ALATIOTh
T % Arge o e Fmierg-wadt #u
e v,  "adt FEw
FIATAT/STET  ®H, I, T IcATET
FIATAA/ZET-SHA FIU TR a/TaNEseg= T

1600

1200

2100

1500
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TAW, gear, e a9 ffem, e,
Sifier Ao, geaeT, fae TsuEes
THT, ST

(7) gt o=

ST dgdie it Grge JTel, IR § AR
TeHIe T 9=, =0, ey, THEene, e,
AT, Sogdl, AT, SgY, FAgMI, woad,
JET, OHYT A H 99 dd — &9, FAATE,
TFATT, TIC T qTCEIAT, FLAN dgered #hr
HEPTA-ATE, AN, A, @S, T, | 000 1500
HEal, 99, U@, 99, 9308 S a4, I
T & 9=9Ed — dAlgl, dean, J9aRT, -
FIET, FLT T 97T |

(8) FerwIT foreT:
JET F TG, TETAT (TR dgeid), ATORT

ALY (TTAET qEHter), T (Area qewia), Reax

(‘T@gﬁ“ﬁg%ﬁnf)aﬁq{w R (ATET TEFH) A7 | 4500 1500

(9) T foreT:
ATl AT 1200 1500

(10) RATAS 3T & AW & ST ITY<h 78 9&AT | 320 400
(1) & (9) & 9T o= &l & |

13, | ST IR
=Hrel, fTenmE, st [Sei F saia 9 | o000 2600
CIERGE]

14. SAEE
=Hrel, TOenTE, SAChTel, TR 91 =59=q | o000 2600"
IEEIEE LS C R

T TcHE ATIT

=4 A=t # R 70 @At w9TE FA g% SF F ATRIAT R AqT ST AT AT AT AT H
AT § AT AT T F ATHHRRET FEA g1 TAMAU, A @AEIHT 6 I ATAETHT AT TIATIT TATT
T | TH qLE *F qEATHT F TRuHEaEY Rt off =t & B ux it w9 a8t 929

QAT FHL ASTHSTL, ARTIGL

[FarsTTa=r 111/4/379T./523/19]
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e gerfaa AFT| 97 % 997,90 11, SqanT 4 # Fefied sfeeE-rat & qredq |
TeRTiorT foRT o o, aro:-

T o SFere=rT 1 fafer
1. 15 14.04.1990
2. 42 19.10.1996
3. 45 10.11.2001
4, 48 30.11.2002
5. 49 07.12.2002
6. 47 24.11.2007
7. 16 16.04.2011
8. 04 27.01.2018
CANARA BANK

(Human Resources Wing)
(Head Office)
NOTIFICATION
Bangalore, the 27th March, 2020
No. HRWPM 01 AK 1078 2020.—In exercise of powers conferred by section 19, read with sub-

section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of
1970), the Board of Directors of the Canara Bank, after consultation with the Reserve Bank of India and with
the previous sanction of the Central Government hereby make the following regulations further to amend the
Canara Bank (Officers”) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Canara Bank (Officers') Service (Amendment) Regulations, 2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect

from the 1* day of November, 2012.

2. In the Canara Bank (Officers’) Service Regulations, 1979 (hereinafter referred to as the said regulations), in
regulation 3, for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother or
sister with forty per cent or more disability, widowed daughters and dependent divorced or separated
daughters, sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters, and parents wholly dependent on the officer and in the case of a married female officer may
include her natural parents or parents-in-law, but not both.

Explanation.— “wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family member are parents, the income
of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents
shall not be considered as wholly dependent on the officer;’

Note: For the purpose of medical expenses reimbursement scheme, any two of the dependent parents or
parents-in-law shall be covered.

3. In regulation 4 of the said regulations, for sub—regulation (6), the following sub-regulations shall be
inserted, namely:—
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“(6) With effect from the 1% November, 2012, the scales of pay specified against each grade shall be as

under:
(a) Top Executive Grade
Scale VII = Rs.76520 — 2120/4 — 85000
Scale VI = Rs.68680 — 1960/4 — 76520
(b) Senior Management Grade

Scale V =Rs.59170 —1650/2 — 62470 — 1800/2 — 66070
Scale IV = Rs.50030 — 1460/4 — 55870 —1650/2 — 59170

(c) Middle Management Grade
Scale IIT = Rs.42020 — 1310/5 — 48570 — 1460/2 — 51490
Scale 11 = Rs.31705 — 1145/1 — 32850 — 1310/10 — 45950
(d) Junior Management Grade
Scale I = Rs.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

Explanation.—Every officer who is governed by the scales of pay as in force as on 31% October,
2012 shall be fitted in the scale of pay as set out in this sub—regulation as on 1* November, 2012 on
stage-to-stage basis or the corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual except where provided otherwise.

(7) Nothing in sub—regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.

(8) With effect from the 1 day of November, 2012, officers shall be paid Special Allowance as under:
Scale I-1II = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.
(9) On and from 31% day of March,2020, the Scale of Pay and Special Allowance for the post of Chief
General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIII = Rs.1,03,000 - 2,700/3 — 1,11,100 — 2,800/1 — 1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at
all times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”.

4. In regulation 5 of the said regulations,—
(1) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—
“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1* November,
2012, the increments shall be granted subject to the following, namely:—

(a) the increments specified in the scales of pay set out in sub—regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall
be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale I and Scale
II, shall be granted further increments including stagnation increment in the next higher
Scale only as specified in clause (c) below subject to their crossing the efficiency bar;
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(©)

officers in Junior Management Grade Scale I who have moved to Middle Management
Grade Scale II in terms of clause (b) after reaching maximum of the higher Scale, shall be
eligible for four stagnation increments for every three completed years of service of which
the first two shall be Rs. 1310 each and next two, Rs. 1460 each;

(d) officers in Middle Management Grade Scale II who have moved to Middle Management

(e)

®

Grade Scale III in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460 each for every three completed years of
service and a fourth stagnation increment of Rs. 1460 two years after receipt of third
stagnation increment:

Provided that officers who have completed two years or more after receipt of the
third stagnation increment shall be granted the fourth stagnation increment with effect from
the 1% day of May, 2015;

officers in substantive Middle Management Grade Scale III (those recruited in or promoted
to Middle Management Grade Scale III) shall be eligible for three stagnation increments of
Rs. 1460 each for every three completed years of service and fourth stagnation increment
of Rs. 1460 to officers who have completed two years or more after releasing third
stagnation increment as on 1* May, 2015 and a fifth stagnation increment of Rs. 1460 two
years after receipt of fourth stagnation increment provided that the officers who have
completed two years after receipt of the fourth stagnation increment shall be granted the
fifth stagnation increment with effect from 1% May, 2015;

officers in Senior Management Grade Scale—IV shall be eligible for one stagnation
increment of Rs. 1650 three years after reaching the maximum of scale with effect from 1
May, 2015:

Provided that such increment shall not be allowed to an officer who refuses
promotion when offered.

Explanation.—Grant of such increments in the next higher Scale under this sub-regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities of
the officers shall continue as of their substantive posts.”;

(i1) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause

shall be inserted, namely:—

3

‘(2) On and from the 1% day of November, 2012, other things being equal, the quantum of

Professional Qualification Pay shall stand revised as specified in the Table below:

TABLE

(1 2

Those who have passed Junior Associate of | Rs. 670 per month, one year after
Indian Institute of Bankers or Certified | reaching maximum of the scale
Associate of Indian Institute of Bankers —
Part I

Those who have passed both parts of | (i) Rs. 670 per month, one year after
Certified Associate of Indian Institute of | reaching maximum of the scale
Bankers
(i) Rs.1680 per month, two years after
reaching maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after
reaching the maximum of the scale of pay shall be granted from the date of acquiring such
qualification the first installment of Professional Qualification Pay and the release of
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subsequent installments of Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely: —

“(f) On and from the 1% November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen
for the entire period of service:

TABLE
Increment component Dearness Allowance as on Total Fixed Personal Pay
(Rs.) 01.11.2012 on the increment payable where Bank’s
components accommodation is provided
(Rs.) (Rs.)
) @ 3)

1310 143 1453

1460 159 1619

1650 180 1830

1800 196 1996

1960 214 2174

2120 231 2351

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are provided
with Bank’s accommodation.

(i1) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant scale of
pay as specified in sub—regulations (2), (3), (4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the Bank on or before 1* November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub—regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of the
earlier provisions has been shifted by a year and is scheduled for release on or after the 1* November,
1999, it shall be released to the officer on and from that date and second installment of Professional
Qualification Pay, if any, shall be released on the 1* November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw
the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d),
(e) or (f) above, one year after reaching the maximum of the scale.

(2) On and from 31* day of March,2020, other things being equal, the Fixed Personal Pay together with
House Rent Allowance, if any, for the post of Chief General Manager in Top Executive Grade Scale-
VIII shall be at the rates given in the table below and shall remain frozen for the entire period of

service:
TABLE
Increment component |Dearness Allowance  onthe| Total Fixed Personal Pay payable where
increment components bank’s accommodation is provided
(Rs.) (Rs.) (Rs.)
(1) (2 3)
2800 305 3105”.
5. For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.— (1) On and from 31* day of March,2020 and subject to the provisions of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table
below:
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TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIII
General Manager Top Executive Grade Scale-VII
Deputy General Manager Top Executive Grade Scale-VI
Assistant General Manager Senior Management Grade Scale-V
Divisional Manager/ .
Chicf Manager Senior Management Grade Scale-IV

6.

Senior Manager Middle Management Grade Scale-III

Manager Middle Management Grade Scale-1I

Officer Junior Management Grade Scale-I

(2) Ifany difficulty or anomaly arises out of the above categorization, the same shall be referred to a
Committee consisting of the Managing Director and Chief Executive Officer and such other person or
persons as may be appointed by the Central Government for this purpose, for its decision.”.

In regulation 21 of the said regulations, after sub—regulation (5), the following sub-regulation shall be

inserted, namely:—

“(6) On and from the 1% day of November, 2012, Dearness Allowance shall be payable for every rise or
fall of four points over 4440 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.— For the purposes of this sub—regulation,—

(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c),
(d), (e), (f) and (g) to the explanation in sub—regulation (2) of regulation 5 shall rank for Dearness
Allowance.”

In regulation 22 of the said regulations,—

(i) for sub—regulation (1), the following sub—regulation shall be substituted, namely:—

“(1) On and from the 1* day of November, 2012,—

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or the
standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
1) )

(i) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(i1) Other places in Area I and Project Area 8.0% of Pay
Centres in Group B and State of Goa

(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable
to him shall be the actual rent paid by him for the residential accommodation in excess over
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0.75 per cent of pay in the first stage of the scale of pay in which he is placed with a
maximum of 150 per cent of the House Rent Allowance payable as per aforesaid rates
mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as
hitherto.”;

(ii) sub-regulation (2) shall be omitted.”.

8. In regulation 23 of the said regulations,—

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,

(B)

namely:—

“(1) On and from the 1* day of November, 2012, if an officer is serving in a place mentioned
in column (1) of the table below, a City Compensatory Allowance at the rate mentioned in
column (2) thereof against that place shall be payable:—

TABLE
Places Rate
@ (@)
(i) Places in Area I and in the State of Goa 4% of Basic Pay subject to a maximum

of Rs.870 per month

(ii) Places with population of five lakhs and | 3% of Basic Pay subject to a maximum
over and State Capitals and Chandigarh, | of Rs.600 per month.
Puducherry and Port Blair

2)

3)

“4)

©)

On and from the 1* day of November, 2012, the rates of special areas allowances shall

be as specified in the Schedule to these regulations.

On and from the 1¥ day of November, 2012, if an officer is serving in an area specified

as Project Area falling in Group A or Group B, he shall be eligible for a Project Area
Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per month
according to the classification of area as Group A or Group B respectively.

On and from the 1% day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children studying
in school or college, in the former place, he shall be eligible for a mid—academic year
transfer allowance of Rs. 1100 per month from the date he reports to the latter place
up to the end of the academic year in respect of all the children, provided that such
allowance shall cease if all the children cease studying at the former place.

On and from the 1* day of June, 2015, if an officer is deputed to serve outside the
Bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75 per cent of pay subject to a maximum of Rs. 4000 per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he shall receive
a deputation allowance equal to 4 per cent of his pay subject to a maximum of Rs.
2000 per month:

Provided further that an officer on deputation to the Training Establishment
of the Bank as a faculty member shall be eligible for deputation allowance at the rate
of 4 per cent of his pay subject to a maximum of Rs. 2000 per month.”;

for sub—regulation (8), the following sub—regulation shall be substituted, namely:—
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“(8) On and from the 1% day of November 2012, if the working hours during a day
are split with minimum interval of two hours, an officer shall be eligible for a Split
Duty Allowance at the rate of Rs.200 per month.”;

© in sub-regulation(10),—
(a) for the figures, letters and words “1% day of November 2007”, the figures,
letters and words “1* day of November, 2012” shall be substituted;
(b) for the Table, the following table shall be substituted, namely:—
“TABLE
Place Rate
@) 2
(i) Place with an altitude of 1000 metres and 2% of pay subject to a maximum of
above but less than 1500 metres and Rs. 750 per month
Mercara Town
(i) Place with an altitude of 1500 metres and 2.5% of pay subject to a maximum of
above but less than 3000 metres Rs.1000 per month
(iii) Place with an altitude of 3000 metres and 5% of pay subject to a maximum of
above Rs.2000 per month”.
9. In regulation 24 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

On and from the 1% day of November, 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the
officer’s own certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the table below,

“(1)

namely:—

TABLE

Grade

Maximum limit of reimbursement

@)

2

Junior Management and Middle
Management Grade

Rs. 8000 per annum or the amount
incurred whichever is less

Senior Management and Top Executive
Grade

Rs. 9050 per annum or the amount
incurred whichever is less

Note:

(i) an officer may be allowed to accumulate unavailed medical aid so as not

to exceed at any time three times the maximum amount provided above; or

(i1) for the year 2012, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for Medical Insurance facility for self and his family, as per

the terms and conditions specified by the Board.”.

10. In regulation 25 of the said regulations, for sub—regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the 1% day
of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:
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Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 33 of the said regulations, for sub—regulation (4), the following sub- regulation shall be
substituted, namely:—

“(4) On and from 1* June, 2015, Privilege Leave may be accumulated up to not more than 270
days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of 240

days:
Provided further that an officer desiring to avail Privilege Leave shall ordinarily give not less
than 15 days notice of his intention to avail such leave.”.
12.  Inregulation 34 of the said regulations, after sub—regulation (3), the following sub-

regulation shall be inserted, namely:—

“(4) On and from 1* June, 2015, Special Sick Leave up to 30 days may be granted to an
officer once during his entire period of service for donation of kidney or organ.”.

13.  Inregulation 36 of the said regulations, for sub—regulations (2) and (3), the following sub- regulations
shall be substituted, namely:—

“(2) With effect from the 25™ May 2015, leave may also be granted once during service to a
childless female officer for legally adopting a child who is below one year of age for a maximum
period of six months subject to the following terms and conditions:—

(1) leave will be granted for adoption of only one child;

(i1) the adoption of a child should be through a proper legal process and the employee
should produce the adoption deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born
through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the
entire period of service.

(3) With effect from the 25™ May 2015, within the overall period of twelve months, leave may
also be granted in case of hysterectomy up to a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for
a period not exceeding six months on any one occasion and twelve months during the entire
period of her service:

Provided that within the overall period of twelve months, leave may also be granted in
case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1* June 2015, male officers having up to two surviving children shall be
eligible for fifteen days paternity leave during his wife’s confinement which may be combined
with any other kind of leave except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months from
the date of delivery of the child.”.

14. For regulation 38 of the said regulations, the following regulation shall be substituted,
namely:—

“(38) Lapse of Leave.— Save as provided below, all leave to the credit of an officer shall lapse
on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to
be paid a sum equivalent to the emoluments of any period, not exceeding 240 days of
privilege leave that he had accumulated:
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15.

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding 240 days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to his
legal representatives, a sum equivalent to the emoluments for the period not exceeding 240
days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub-regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such leave
to his credit on the date of cessation of service, subject to a maximum of 120 days.”.

In regulation 41 of the said regulations,—
(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1* day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:—

(a) an Officer in Junior Management Grade is entitled to travel by 1* class or AC 2-tier Sleeper by
train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1% Class or AC2-tier Sleeper
by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than
1000 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or public
interest;

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1% Class
by train or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places
not connected by air or rail provided that the distance does not exceed 500 kilometers:

Provided that when a major part of the distance between the two places can be covered by air
or rail only the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(i1) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:

“(a) On and from the 1* June, 2015, an officer in the Grades or Scales set out in column (1) of
the table below shall be entitled to per diem Halting Allowance at the corresponding rates set out in
column (2) thereof, namely:—

TABLE
Grade/Scales of Officers Metro (Rs.) | Major ‘A’ Class Area -1 Other Places
Cities (Rs.) (Rs.) (Rs.)
) B)
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950
Officers in Scale I, II and III 1300 1100 950 800
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16.

17.

Provided that where the total period of absence is less than eight hours but more than four
hours, Halting Allowance at half the above rates shall be payable.
Explanation: — For the purposes of computing Halting Allowance “per diem” shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual
time of arrival and where the total period of absence is less than twenty-four hours, “per diem” shall
mean a period of not less than eight hours.

(b) On and from 31* day of March,2020, an Officer in the Grades or Scales set out in column
(1) of the table below may be reimbursed the actual hotel expenses restricting to single room
accommodation charges in India Tourism Development Corporation hotels of the corresponding
star category set out in column (2) thereof, as under:

TABLE
GRADES / SCALES OF OFFICERS ELIGIBILITY TO STAY
(1) ()
Scale-VI, VII and VIII 4 Star Hotel
Scale-IV and V 3 Star Hotel
Scale-II and 111 2 Star Hotel (Non AC)
Scale-1 1 Star Hotel (Non AC)

Provided that the Board may specify the additional limit to be reimbursed in excess of the limits
specified above, in accordance with the guidelines of the Central Government.”.

In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(3) On and from the 1* day of June, 2015, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the table below, namely:—

TABLE
Grade/Scale Amount
) @
Top Executive and Senior Management Grade Rs. 20,000
(Officers in Scale IV and above)
Middle Management and Junior Management Rs. 15,000”
Grade (Officers up to Scale I1I)

In regulation 44 of the said regulations, for sub—regulation (i), (ii) & (iii), the following sub-regulations
shall be substituted, namely:—

“(i) During each block of four years, an officer shall be eligible for Leave Travel concession for travel
to his place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

(ii) With effect from 1%Tune, 2015, alternatively, an officer by exercising an option anytime during a
four year block or two year block, as the case maybe, surrender and encash his Leave Travel
Concession (other than travel to place of domicile) upon which he shall be entitled to receive an
amount equivalent to the eligible fare for the class of travel by train to which he is entitled up to a
distance of 4,500 kilometers (one-way) for officers in JIMG-Scale I and MMG-Scale II and III and
5,500 kilometers (one-way) for officers in SMG-Scale IV and above:
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18.

Provided also that with effect from 1* June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while availing of
Leave Travel Concession is also available while encashing the facility of Leave Travel Concession.

(iii) The mode and class by which an officer may avail of Leave Travel Concession shall be the same
as the officer is normally entitled to travel on transfer and other terms and conditions subject to which
the Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from
time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale I
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1% Class fare
by train for the distance travelled whichever is less and the same rules shall apply when an Officer in
Middle Management Grade Scale II and Middle Management Grade Scale III while availing Leave
Travel Concession where the distance is less than 1000 kilometers.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—

“SCHEDULE
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the Table below, namely:—

TABLE
Sr. Area Allowances (in rupees)
No.
Pay below Rs. Pay above
24,000 Rs.24,000
(€9) 2 3 “
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25
kilometers from Lunglei town. 1600 2100
(c) Entire Aizawl District 1200 1500
2. | Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman (including Port Blair) 1600 2100
4. | Sikkim 2000 2600
5. | Lakshadweep Islands 2000 2600
6. Assam 320 400
7. | Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. | Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
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(b) Throughout Arunachal Pradesh other than difficult 1600 2100
areas.
11. | Jammu and Kashmir
(a) Kathua District:
NiabatBani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
6))] Dudu Basantgarh, Lander Bhamag Illaqa,
other than those included in Part 2(b). 2000 2600
(i1) Areas up to Goel from Kamban Side and
areas up to Arnas from Keasi side in Tehsil 1600 2100
Mohre.
(¢) Doda District:
Illaquas of Padder and NiabatNowgam in Kishtwar 2000 2600
Tehsil
(d) Leh District:
All places in the District 2000 2600
(e) Barmulla District
(1) Entire Gurez— Nirabat , Tangdar Sub—
Division and Keranlllaqua 2000 2600
(ii) Matchill
1600 2100
(f) Poonch and Rajouri District:
Areas in Poonch and Rajouri District excluding the 1200 1500
towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two Districts.
(g) Areas not included in items (a) to (f) above, but which
are within the distance of 8 kilometers from the line of
Actual Control or at places which may be declared as 1200 1500
qualifying for border allowance from time—to—time by
the State Government for their own staff.
12. | Himachal Pradesh
1. Chamba District
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats: Badgaun,
Bajol, DeolKugti, Nayagam and Tundah, Villages: 2000 2600
Ghatu of Gram Panchayat Jagat, Kanarsi of Gram
Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages
included in (a) above. 1600 2100
(c) Jhandru Panchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper). 1200 1500
2. Kinnaur District:
(1) Asrang, Chitkul and HangoKuno/CharangPanchayats,
15/20 Area comprising the Gram Panchayats of 2000 2600
ChhotaKhamba, Nathpa and Rupi, Pooh Sub—
Division,excluding the Panchayat Areas specified
above.
(i) Entire District other than Areas included in (i) above. 1600 2100
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3. Kullu District:

6))] 15/20 Area of Nirmand Tehsil, comprising the
Gram Panchayats of Kharga, Kushwar and
Sarga

(i1) Outer—Saraj(excluding villages of Jakat—
Khana and Burrow in Nirmand Tehsil) and
entire District excluding outer Seraj area and
pargana of Pandrabis but including villages
Jagat—Khana and Burrow of Tehsil Nirmand).

2000

1200

2600

1500

4. Lahaul and Spiti District:

Entire area of Lahaul and Spiti

2000

2600

5. Shimla District:

(1) 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana—Sadana, Sarpara
and Chadi— Branda.

(i1) Dora—Kawar Tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath Tehsil and
Munish, GhoriChaibis of Pargana Sarahan.

(ii1) Chopal Tehsil and Ghoris, Panjgaon , Patsnau,
Naubis and Teen Koti of Pargana Sarahan,
Deothi Gram Panchayat of Taklesh Area,
Pargana Barabis, kasba Rampur and
GhoriNog of Pargana Rampur of Rampur
Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

2000

1600

1200

2600

2100

1500

6. Kangra District:

(i)  Areas of Bara Bhangal and Chhota Bhangal

(i) Dharamshala Town of Kangra District and the
following offices located outside the Municipal
limits but included in Dharamshala Town— Women’s
ITI, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices,
Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari,l.P.H— Sub—
Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.
Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town —H.P.
KrishiVishwavidhalaya Campus, Cattle
Development Office/Jersey =~ Farm, Banuri,
Sericulture Office/Indo—German Agriculture
Workshop/HPPWD Division, Bundla, Electrical
Sub—Division, Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

1600

1200

2100

1500

7. Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in
Thunag Tehsil- of Bagraa, Chatri, Chhotdhar,
Garagushain,Gatoo, Garyas,Janjehli,Jaryar, Johar,

1200

1500
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Kalhani, Kalwan, Kholanal, Loth,Silibagi, Somachan,
Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block—Binga, Kamlah,Saklana, Tanyar and Tarakholah,
Panchayats of Karsog Tehsil-Balidhar, Bagra,
Gopalpur,Khajol, Mahog, Mehudi,Manj, Pekhi, Sainj,
Sarahan and Teban, Panchayats of Sundernagar
Tehsil- Bohi, Batwara, Dhanyara, PauraKothi,Seri and
Shoja.

8. Sirmaur District:
Panchayats of Bani, Bakhali,(Pachhad Tehsil), Bharog 1200 1500
Bheneri(Paonta Tehsil), Birla (Nahan Tehsil),
Dibber(Pachhad Tehsil) and Thana Kasoga (Nahan
Tehsil) and Thansgiri Tract

9. Solan District 1200 1500
MangalPanchayat
10. Remaining areas of Himachal Pradesh not included in 320 400

items (1) to (9) above.

13. | Uttar Pradesh

Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
14. | Uttarakhand

Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag and 2000 2600~

Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Canara Bank and are essentially beneficial legislation. Hence, giving retrospective effect to the
said provisions of these regulations will not adversely affect the interest of any person as a result of such
retrospective application.

SANTANU KUMAR MAJUMDAR, General Manager
[ADVT. 11I/4/Exty./523/19]

Note: The amendment regulations were published in the Gazette of India, Part III, Section 4 vide following
notifications, namely:—

SI. No. Number Date of Notification
1. 15 14.04.1990

2. 42 19.10.1996

3. 45 10.11.2001

4. 48 30.11.2002

5. 49 07.12.2002

6. 47 24.11.2007

7. 16 16.04.2011

8. 04 27.01.2018
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